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ABSTRAK 
 
DIAN YUNITA. Pengaruh Kompensasi dan Lingkungan Kerja Terhadap 
Kepuasan Kerja Guru SMK Swasta di Kecamatan Kembangan , Jakarta Barat, 
Program Studi Pendidikan Ekonomi, Fakultas Ekonomi, Universitas Negeri 
Jakarta, 2017. 
Penelitian ini bertujuan untuk mengetahui pengaruh antara Kompensasi dan 
Lingkungan Kerja Terhadap Kepuasan Kerja Guru SMK Swasta di Kecamatan 
Kembangan, Jakarta Barat berdasarkan data dan fakta yang valid serta dapat 
dipercaya. Metode yang digunakan adalah metode survey dengan pendekatan 
kuantitatif. Pengumpulan data menggunakan teknik kuesioner. Populasi 
terjangkau dalam penelitian ini adalah guru SMK Al-Ihsan, SMK Bina Insan 
Mandiri dan SMK Satria yang berjumlah 128 guru. Teknik pengambilan sampel 
menggunakan proportional random sampling sehingga didapatkan sampel 
sebanyak 96 guru. Seluruh variabel dalam penelitian ini menggunakan data primer 
yang diperoleh melalui kuesioner. Teknik analisis data yang digunakan adalah uji 
persyaratan analisis, uji asumsi klasik, analisis koefisien korelasi parsial, regresi 
linear berganda yang terdiri atas persamaan regresi, analisis koefisien korelasi 
ganda, uji, uji F dan analisis koefisien determinasi (R
2
). Berdasarkan hasil analisis 
data diketahui bahwa ada pengaruh secara parsial antara kompensasi dengan 
kepuasan kerja. Dapat dilihat dari hasil analisis data yang menunjukkan nilai thitung 
sebesar 2,117 > ttabel sebesar 1,985. Lingkungan kerja secara parsial juga memiliki 
pengaruh terhadap kepuasan kerja, hal ini dilihat dari hasil analisis data yang 
menunjukkan nilai thitung sebesar 7,187 > ttabel sebesar 1,985.  Secara simultan 
terdapat pengaruh antara kompensasi dan lingkungan kerja guru terhadap 
kepuasan kerja. Hasil analisis data menunjukkan nilai Fhitung sebesar 30,014 > 
Ftabel sebesar 3,09. Terdapat pengaruh yang positif antara kompensasi dan 
lingkungan kerja terhadap kepuasan kerja dengan koefisien korelasi ganda 0,626 
dengan demikian, hipotesis penelitian diterima, selanjutnya diketahui koefisien 
determinasi (R
2
) sebesar 39,2%. Oleh karena itu, untuk dapat meningkatkan 
kepuasan kerja guru perlu diperhatikan kompensasi dan lingkungan kerja guru. 
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ABSTRACT 
 
DIAN YUNITA. The Influence of Compensation and Work Environment to Work 
Satisfaction of  Private Vocational High School Teacher in Kembangan 
Subdistrict, West Jakarta. Faculty of Economics, State University of Jakarta, 2017 
 
The aims of this research is to determine the influence of compensation and work 
environment to work satisfaction of private vocational high school teacher in 
Kembangan Subdistrict, West Jakarta. based on data and facts are valid and 
reliable. The method used was survey method with quantitative approach. The 
data  collecting that has been used was questionnaire. The population in this 
researh  are the techers of private vocational highs school in Kembangan, West 
Jakarta. The affordable population in this study were teachers of SMK Al-Ihsan, 
SMK Bina Insan Mandiri and SMK Satria which amount to 128 teachers. The 
sampling technique using proportionate stratified random sampling to obtain a 
sample of 96 teachers. All variables in this researh are the primary data obtained 
through questionnaires. Data analysis technique used is test requirement analysis, 
classical assumption test, partial correlation coefficient analysis, multiple linear 
regression consist of regression equation, multiple correlation coefficient 
analysis, T test, F test and coefficient of determination analysis (R
2
). Based on the 
results of data analysis known that there was a partial effect between 
compensation  and job satisfaction. Can be seen from the results of data analysis 
showing the value of t count of 2.117 > t table of 1.985. Work environment also 
has an influence on job satisfaction partially, it is seen from the results of data 
analysis showing the value of t count of 7.187 > t table of 1.985. There is 
influence between compensation and work environment to job satisfaction of 
teacher  simultaneously. The result of data analysis shows the value of Fcount 
equal to 30,014> Ftabel equal to 3,09. There is a positive influence between 
compensation and work environment on job satisfaction with multiple correlation 
coefficient 0,626 hence, the hypothesies of this researh accepted, then known 
coefficient of determination (R
2
) equal to 39,2%. Therefore, compensation and 
work environment teachers needs to be paid attention to in order to increase 
teacher job satisfaction. 
 
Keywords: Compensation, Work Environment, Job Satisfaction 
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